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Purpose:  To ensure that SC-CHAP employment opportunities and interface with lead agencies follow Equal Employment Opportunity regulations.
Policy:  While SC-CHAP as a non-corporate entity does not directly employ staff, the organization does seek funding for support staff through its lead agencies and provides performance evaluation consultation to those agencies where the individual staff member’s performance serves the Collaborative’s administrative functions.
Procedures:

1. SC-CHAP shall require the lead agency who apply for grants or use existing grant funds to serve the Collaborative’s administrative functions to make employment opportunities compliant with EEOC regulations, published and open.
2. The SC-CHAP Board shall provide the lead agency with performance evaluation consultation based on the job descriptions. Support staff will be evaluated yearly, except new employees will be reviewed at 90 days, 6 months, and yearly thereafter.
References:
1. SC-CHAP Bylaws Adopted December 9, 2010
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